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Count | Store Name | Code | Colour

28 |Kin Marche _|Red | o
GG Mart Green

13 |S8K Yellow
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GECAMINES, LUbUmbaShi

KENYA

KATUBA

KALEBUKA

KASUNGAMI

KIN-Marché/
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Kin Marché is a chain of food supermarkets present in the Democratic Republic Me 2004 and
belonging to the BNB Group

Kin Marché is deployed throughout the cities of Congo to meet the daily ne8gs oreach Congolese family
with ranges of quality products at the best price
mor

In 21 years, we have become the leader in food distrilui han 70+stores spread across

Kinshasa, Katanga, Goma, Boma and Matadi
: \

1
I ‘ @ M Q LinR&®in: https://www.linkedin.com/company/kinmarche/
o 0 ,

KinsMancne

Kin Marché Reviews by 50+ Employees | Rated 4.1/5 | Ambition Box

Kin Marche Reviews: Pros And Cons of Working At Kin Marche | Glassdoor


https://www.kinmarche.com/
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Head Depot
Cashier | Executive

l Asst. Store Store

Manager Manager




KingMaronie s 3 _
: S S T == ey & !
- ~ -e,gwﬂ
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rocess

Online Assessments
(Aptitude +
Psychometric)

Group Discussion /
Case Discussion

Roun

Final Evaluation
& Offer

(Optional) Q
Persadha I‘S

Induction &
Orientation

Project Assignment

Performance Review
& Role Fitment

Final Evaluation
Period (Last 30-45

Da)\

pletlon of
Learnmg Program

Fitment & Role
Allocation

Role Confirmation
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Monthly Salary USD $ 500 (As
per the rate of INR)

InINR 44,500, per annum 5.34 L
(@rateof $)

One time performance bonus
USD $ 200 (Post Confirmation)

Eligible for 100% of incentive
structure as per policy (Post
Confirmation)

Upon role change t@SM 409
increment (1%t year

Yearly Bonus & Increment (on
performance based)

ompensation & Eenefits e

Sharing bachelor accommodation - ayrs|Contract (2+2)

Food, Laundry, Medical, & Local Transport I = Smokigg & drinking alcohol is not

Tax free Salary allowed® Congo

30days paid vacation after 2yrs completio \ nths

Yearly bonus & i me% K = ®in‘case of exigency leaves (max 15 da
Visa E @ ss Mumbai) ys allowed)you can travel to India at
Relire x

\ .

efvice Award

. . your own travel cost + recruitment co
%& Gratuity policy

st to be recovered
I = |n case of breach of contract, recruit

Sick Leave & Congo National Holidays ment cost is recovered

Rotational weekly off I = Notice period is 3months in case you
I resign at any point of time

= Passport will be with company

during the tenure
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== What mattersis.........

KinzMaic

RESILIENCE
OPEN-MINDNESS

ABILITY
DETRME

ROAD
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Think

Big!
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